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AMS recognises its responsibilities with regards to the integrity and security of personal
information.
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AMS China including [ALEXANDER MANN SOLUTIONS (SHANGHAI) ENTERPRISE MANAGEMENT
CONSULTING Co., Ltd. ; ALEXANDER MANN SOLUTIONS (SHANGHAI) ENTERPRISE MANAGEMENT
CONSULTING Co., Ltd. BEIJING SUBSIDIARY COMPANY; ALEXANDER MANN SOLUTIONS (SHANGHAI)
ENTERPRISE MANAGEMENT CONSULTING Co., Ltd. WUHAN SUBSIDIARY COMPANY], as well as
those companies in which AMS has a direct or indirect shareholding interest (together “the Related
Companies") will collect, use, process and disclose the information you provide through this
application for employment to assess your suitability for a vacancy within the business now or in
the future. The information we collect and process from you include your name, your residential
address, your ID number (or other valid identity document number), your academic background,
and your prior work experience.
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In addition, during your application AMS may also create material about you such as records or
other assessment material, subject to the limits and requirements of applicable laws and
regulations. Some of these decisions about your suitability for a role may be made by using a fully
automatic assessment process, however where this occurs you will be fully informed prior to any
decision, and you have the right to refuse to accept the decision. If you are offered a role with us
we may use information collected during the recruitment process for the purpose of making the
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offer and to manage your on-going employment with us. For the purposes of managing your on-
going employment, AMS is processing data on the basis that it is a) necessary to fulfil the
requirements of the contract between yourself and AMS ,or b) necessary for human resource
management under the employment rules and regulations formulated in accordance with
applicable laws and regulations, and c) in some circumstances on the basis that AMS has legal
obligations to process your personal data.
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AMS may process your sensitive personal information (as defined by China’s Personal Information
Protection Law). Sensitive personal information in this instance relates only to financial
information, health information or details of any criminal convictions, information required for
the purposes of meeting AMS’s obligations in the field of employment, and only after obtaining
your separate consent, as required by relevant laws.
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As part of the assessment of your personal information for a current or future vacancy, you
understand that it may be necessary for the Related Companies to disclose and share this, and other
information about you, amongst themselves and with your referees (who may process your
information in a country other than where you reside), should it be relevant to the roles or regions
in which you have indicated an interest. AMS may in some circumstances share your personal
information with relevant suppliers for the purposes of assessing your suitability for a vacancy and
managing your on-going employment with AMS, and also with clients, for the purposes of delivering
services, and some of these suppliers or clients may also be outside of The People’s Republic of
China (“PRC”). AMS will ask for your consent to transfer data prior to such transfer taking place.
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As part of the Related Companies’ assessment, the accuracy and completeness of the information
you have provided in support of your application may be verified. We may contact you
periodically to update your personal information so that we can best inform you of opportunities
with the Related Companies. If you are offered a role with one of the Related Companies then
pre-employment checks will also be undertaken, which may include, but not be limited to,
checking your credit history, academic qualifications and employer references, as well as carrying
out criminal records checks and address validation, subject always to local law limitations.
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We will retain your data for the purpose as follows:
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: meet statutory requirements, these may relate to the retention of salaries’ tax records or
business records;
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. administer any remaining duties in respect of former employees or their family members

under an employee benefit plan (if any);
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. defend in any civil suit or criminal prosecution,
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. defend against any claim for damages resulting from a purported medical condition or

injury allegedly sustained during, and/or resulting from, the period of employment;
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. re-employ you as a former employee if there is a reasonable likelihood of the individual
reapplying for employment or engagement as retiree; or
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. provide job references at the request of the employee.
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The retention period will be for a maximum 10 years for data that is required for tax inspection.
However, should you wish to, you can at any point exercise your rights as described below.
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You have the right to ask for a copy of the personal information held about you, to ask for any errors
or omissions in that personal information to be corrected, to request that we stop or restrict the
processing, and to have the data permanently deleted. Where the processing has included decision
making performed by automated means and this has legal or significant effect, you have the right
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to ask us to provide you with explanations about the decision-making process, and to refuse to
accept that AMS makes decisions solely by means of automated decision making.
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You are under no obligation to provide your personal information to us, however failure to do so
may prevent us from managing your application, or talent pooling for potential future
assignments and / or managing employment with AMS.
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Protection Officer at dataprotection@weareams.com

If you would like to know more about your rights, please contact our Data Protection Officer at
dataprotection@weareams.com
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AMS is committed to protecting the security of your personal information. We use a variety of
security technologies, contractual controls, industry leading standards (such as 1SO27001) and
procedures to help protect your personal information from unauthorised access, use, or
disclosure.
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If you are currently employed by AMS or one of the Related Companies, this Privacy Statement
replaces any previous Privacy Notice or Data Protection Statement.
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You certify that the information which you have provided is accurate and complete and that by
accepting the terms of this Privacy Statement, and by providing AMS your separate consent (when
required), you understand that AMS and other Related Companies worldwide will be collecting,
using, processing and disclosing your personal information and sensitive personal information as
described above. Where relevant to the selection criteria for any vacancy, you further agree to
update your personal data should your eligibility for that vacancy change.
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You understand that any misrepresentation of this Privacy Statement may result in the
termination of your application or employment.

AMS - Confidential Page4 of 4


mailto:dataprotection@weareams.com

